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	Game Management

Pre Match Briefing



Aim:

To allow the Umpires and Captains to discuss the Management Plan for the game ahead.  These 4 people will then become the Management Team, helping and assisting each other to allow the game to be played in a fair, open and good spirited manner.  ‘Working Together’ for the ‘Good of the Game’.
Reasons:

· It is vital to encourage new umpires and retain existing umpires within the umpiring community for the benefit of all those involved in hockey
· The aim is to be PROACTIVE umpires not REACTIVE umpires
· Allows potential areas of conflict to be resolved before the game starts
· Removes the ‘Us’ and ‘Them’ mentality and replaces it with a ‘Team Approach’
The Proactive Umpire:

· Uses LESS whistle

· Has FEWER unnecessary stoppages

· Allows MORE flow

· Uses MORE expression

· Has LESS/MORE involvement (as appropriate)

Why Do It?:

· Better Understanding = Better Relationship = More Enjoyment
When/What to Do:

· At least 15 minutes, before the game starts
· The Captains and Umpires should get together at a suitable safe place giving regard to any game still being played, etc.

· Introduce yourselves each other – helps establish rapport early
· Decide on which team will start the game and the starting ends
· Discuss the Management Plan for the game (this follows on the next page)
· It is preferably that you have the ‘Game Management Pre Match Briefing’ with you (THIS IS TO BE DISCUSSED AT EVERY GAME YOU UMPIRE)
· Give the Captains the opportunity to ask questions and discuss openly any issues that arise. Listen, Discuss, Respect each other, Work Together.
· Finally ask the Captains to pass the information on to their team
Suggested Briefing:

· This follows on the next page
· It is to be used BEFORE EVERY GAME
· This briefing forms a part of DCHUA’s Umpire Selection and Grading Criteria

· Team Captains may be asked for feedback after games concerning this briefing
This is to be discussed BEFORE EVERY GAME.

Player Behaviour Policy:

DCHUA has adopted the West Policy and will be using it during the game.

· Role of Captain

· Swearing (including Frustration Swearing)

· Dissent / Verbal Abuse

· Persistent Questioning / Indirect Dissent

· Surrounding Umpires

· Appealing

Breaking Down Play:

Actions designed to deliberately break down play may typically be penalised by the issue of an immediate personal penalty (Green/Yellow Card). Some examples are shown below:

1. Picking the ball up to deny the opposite possession of it.

2. Knocking the ball away after the award of a free hit.

3. Not retreating promptly at free hits or attempting to interfere with the stick or body.

4. Tackling from a position where there was no prospect of ever playing the ball.

5. Playing the ball above the shoulder with a stick in the vertical position (attempts to legitimately play the ball with a horizontal stick between shoulder and head height should NOT be penalised with a Yellow Card).

Dangerous Play:

Deliberate actions of this sort will be penalised with an automatic Yellow Card.

Raised Ball:

If a ball accidentally strikes a player at shin pad level or below then the defending player is to be penalised if they gain an advantage.  If the ball is DELIBERATLEY played directly at the defending player at pace and they are unable to defend it, then the striker of the ball is to be penalised for dangerous play.  At penalty corners another penalty corner is awarded if the ball strikes a defender below knee level, if it does not stop a certain goal.

Tackling in Defensive Areas / Ball over the Back Line:

As long as a player is making a tackle and in making the tackle the ball goes over the back line, and the player had no other options, then it will be a corner and not a penalty corner.  The same applies to saving a shot on goal.
Distribution of this Guidance:

All Clubs, Umpires and those involved in hockey within Devon.
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